
Currently, an employer has two months from the 
date an employee/worker starts work to provide 
them with a written statement of their terms and 
conditions. As of 6th April 2020, all staff will be 
entitled to a written statement of terms on or before 
the first day of employment. This right will apply to 
both employees and workers. 

The reference period to determine an average 
week’s pay for holiday purposes will increase from 
12 weeks to 52 weeks (or the length of employment 
if less than 52 weeks). 
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Employment Law changes to add to your calendar

In 2018, the government produced its Good Work Plan, setting out 
several proposed changes to employment law intended to improve 
the rights of employees and workers. As the deadline approaches, we 
provide a rundown of three significant changes that are set to come into 
force on 6th April 2020, plus a number of other changes planned for 
which an implementation date is not yet set.

Changes that will come into force on 6th April 2020Pencil-Alt

1.  Written terms 2.  A week’s pay

3.  Contents of contract
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From 6th April 2020, a Contract of Employment must contain the following additional information about the 
terms and conditions of employment: 

• Normal working hours, including the times of the week when the employee/worker is required to work, 
whether these hours or days may be variable and, if so, how they may vary. 

• Any benefits other than pay that the employee/worker is entitled to, including non-monetary benefits 
such as vouchers or meals. 

• Any probationary period, including the duration and any conditions. 
• Sick pay entitlement. 
• Details of any other paid leave such as maternity leave and paternity leave. 
• Any training to be provided by the employer and details of any mandatory training that the employee/

worker must complete.

Existing staff who have contracts prepared before 6th April 2020 will be entitled to request a new-version 
contract, which you would be required to provide within one month.



There will be a change in legislation to help casual employees acquire continuity of employment so that they 
benefit from employment rights. It is proposed that a gap of four weeks rather than one week will be required 
to break continuity of employment. There is currently no date set for the introduction of this change.
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Changes due

Changes that are due but have no implementation datePencil-Alt

Keeping you one step ahead 

With Ellis Whittam, qualified support is just a phone call away. Whether you require strategic advice, step-
by-step guidance through a specific issue, or just the reassurance of a second opinion, we will help take 
the hassle and uncertainty out of complex and time-consuming employee issues, allowing you to focus on 
improving your organisation without any distractions.

For further information and support, call us on 0345 226 8393 or visit elliswhittam.com.

After 26 weeks’ service, zero-hour workers who tend to work a certain number of hours each week will have 
the right to request a contract guaranteeing that number of hours. This will be dealt with in a similar way to a 
flexible working request, meaning employers will be required to genuinely consider any request they receive. 
There is no date yet for the introduction of this provision but it is expected that this will be introduced in April 
2020.

1.  Continuity of employment

2.  Zero-hour workers
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